Northeastern State University
College of Education
Department of Psychology & Counseling
School Counselor Candidate Evaluation Form—Practicum/Internship

Name of Counselor Candidate

Name of Supervisor

Many factors influence the effectiveness of a school counselor. Listed below are several which have
been identified as particularly important. Following each disposition and skill, you will find the
Northeastern State University Conceptual Framework indicator and Oklahoma state competency for
school counselors being assessed. Please evaluate the counselor candidate in as many areas as are
applicable to his/her actual experiences using the following scale.

Rate the counselor candidate on each of these factors on a scale from 1-5 with 5 being the highest score:

Dispositions:

1. Ability to be empathic toward the client. (Developers of Human Potential III.1; I11.4/ OK
Competency 1; Competency 5)

2. Ability to maintain a professional helping relationship with the client. (Educational
Leaders I1.1; 11.7/ OK Competency 4)

3. Ability to demonstrate warmth to the client. (Developers of Human Potential I11.5/ OK
Competency 1; Competency 5)

4. Ability to demonstrate a non-judgmental stance to the client’s issue(s). (Developers of
Human Potential I11.4; Educational Leaders I1.1/ OK Competency 3)

5. Ability to respect the client’s ability to work toward betterment of his or her own issue.
(Developers of Human Potential I11.3; I11.6/ OK Competency 1; Competency 2)

6. Ability to utilize constructive criticism from instructor and peers. (Teaching Scholars 1.3;
Educational Leaders I1.1; I11.6/ OK Competency 10)
Rate the counselor candidate on each of these factors on a scale from 1-5 with 5 being the highest score:
Skills:

1. Demonstrates knowledge of the role and function of the school counselor. (Teaching
Scholars 1.1/ OK Competency 5)

2. Demonstrates knowledge of and adheres to the school/agency’s policies and



procedures. (Teaching Scholars 1.10/ OK Competency 9; Competency 10)

. Exhibits a professional attitude and possesses personal maturity. (Educational Leaders
I.1/ OK Competency 4; Competency 10).

. Identifies and utilizes community and school resources for consultation/referral
purposes. (Teaching Scholars 1.10; Educational Leaders 11.4/ OK Competency §;
Competency 9)

. Exhibits skills in providing group/classroom guidance activities and interventions.
(Teaching Scholars I.1; 1.2; 1.4; Developers of Human Potential I11.7/ OK Competency
5).

. Exhibits skills in providing individual guidance activities and interventions. (Teaching
Scholars I.1; /OK Competency 1; Competency 2; Competency 5).

. Exhibits skills in communication/consultation with other professional education staff.
(Teaching Scholars 1.3; Educational Leaders 11.4/ OK Competency 8; Competency 9)

. Exhibits skills in research/evaluation and assessment activities. (Teaching Scholars
1.10/ OK Competency 7)

. Demonstrates knowledge related to professional standards and ethical/legal
Responsibilities. (Educational Leaders 11.1/ OK Competency 10)

10. Demonstrates knowledge of and exhibits skills in working with diverse populations.
(Teaching Scholars 1.5; Educational Leaders I1.7; Developers of Human Potential
I11.5; 111.6/ OK Competency 3)

11. Demonstrates knowledge about human (child) developmental/educational processes.
(Teaching Scholars I.1; 1.5; Developers of Human Potential I11.1; II1.5/ OK
Competency 1; Competency 6)

Please feel free to comment upon your experiences in supervising this counselor candidate below and on
his/her readiness to serve as a school counselor.

Signature of Supervisor Date

Please return completed form to:

Northeastern State University
3100 E. New Orleans, Office 247
Broken Arrow, OK 74014



